DDD Stakeholder Collective

Purpose: Foster open and clear communication by
providing updates and facilitating a feedback loop

with DDD’s stakeholders

Meeting Agreements:

e Mute microphone when not speaking
e One person talks at a time

e Be respectful of others’ perspectives
e Listen to understand before providing solutions

People: Self-Advocates, Families/Guardians, Community Support Providers, CHOICES Case Management Providers,
Family Support Coordinators, DD Council members, SD Supporting Families Community of Practice, and

DDD staff
Date: April 26, 2023 Time: 3pm-4:00pm CT  Location: Zoom
Agenda Item Owner lorD | Desired Outcome Come Prepared Time
Info to... Allotted
Decision
1. Welcome & Standing Items I We review the purpose of | Add your name, role | 5 mins
e Members of the Joey Younie the Stakeholder Collective | and which group you
Collective sessions and which are representing (if
e Review of Agenda & stakeholders are invited applicable) to the
Meeting Agreements We revise agenda to chat box
e Navigating Zoom reflect our current
e Assigning Roles priorities and engage team
Timekeeper: Jessica S member through roles.
Recorder: Charlie
Chat Box Monitor: Nikala
Waiting Room: Jaze S
2. What have DDD Stakeholders | Julie Hand Members of the Collective | Go to 5 mins
been focusing on since share priorities, updates www.menti.com &
January? and progress with one use the code 8178
another 5637

What have DDD Stakeholders been focusing on since January?

-Good Life, Rate Methodology, ISPs and Documentation, Professional Development training for educators and related
professionals, Assessment of services for people with IDD and mental health challenges, CtLC, ICAP Guidelines, Implemented
SD DOH ECHO on disability related issues, Caring for the caregiver, Service delivery and tracking/rate methodology, and CQL.

DDD Updates Joey Younie DDD provides updates 10 mins
e DDD key priorities & regarding efforts that will
timeline impact stakeholders in the
coming months
No questions or comments following DD overview.
3. Front Door to Supports - Jaze Sollars Attendees are updated on 15 mins
e DDD as the “front door” & Kade efforts & initiatives
to services Anderson occurring in the

e What to expect from a
family perspective

e What to expect from a
provider perspective

developmental disabilities
field in SD



http://www.menti.com/

No questions or comments following DD overview.

4. January meeting recap Julie Hand We briefly revisit the topics 5 mins
e Disability Rights highlights shared by Disability Rights
e Center for Disabilities & the Center for
highlights Disabilities

No questions or comments following DD overview.

5. Open Discussion/Questions DDD D Members of the Collective | Participate in 15 mins
e How do the current identify common goals and | breakout room
priorities & efforts the DD opportunities to partner to | discussion
Network, Supporting meet the needs of South
Families CoP, and DDD Dakotans with Disabilities.

and other partners align?

e How can we leverage our
partnerships to
accomplish common
goals?

How do the current priorities and efforts the DD Network, Supporting Families CoP, and DDD and other partners align?

- Disability rights comes in after other agencies. Attempting to remove barriers, work closely with other agencies, trying to be
person centered. Often needs to call DD to work through items.

-Parent Perspective: Excited about applications all coming from the same place. In the past this was very difficult and had to fill
out very many forms, very overwhelming. Families are excited about being able to fill out one application and move on.
Appreciates being part of the meeting.

-CoP perspective: really good representation from partners in call/out of call. The experience of families seems to be
improving. Partners are working together effectively.

How can we leverage/strengthen our partnerships to accomplish common goals?
-Happy that we are having these meetings, group of amazing people trying to help individuals with disabilities.

-DDD has a workgroup called the employment first alliance. This group meets quarterly on how to move forward for
employment for all. Looks at how to best collaborate and move effort forward in SD.
-A lot of us find ourselves in the same settings, navigating services within certain populations that aren’t represented as well
has been improving. Agencies seem to be collaborating to meet with these underserved communities.

-Things coincide but don’t always overlap: finding wins in small things such as building relationships between agencies,
such as having meetings together, being on calls together more often.

-All of us are here because we share similar goals, we need to make sure we are sharing things and communicating
information/discussion to each other

6. Wrap Up: Participate in the 5 mins
e Next meeting date —July | jylie Hand online poll
26,2023 Go to
e Which topics should be www.menti.com &
included on our next use the code 8178
agenda? 5637
e Like, Learn, Change



http://www.menti.com/

Like: Updates on others work, Opportunity for stakeholders to speak and give input, getting up to date on what is being done
in the state, opportunity to learn from partners, the opportunity to speak with stakeholders, coming together with others with
passion for the disability field, seeing all the different players, and timeline of DD initiatives

Learn: Updated timelines, about upcoming changes, other agencies initiatives change, the different things that are happening,
all of us are working towards the same goals to improve lives for people with IDD, and that changes are coming.

Change: Breakout groups for some discussion items for more input, possible smaller discussion groups to allow for more
feedback, and possibly allow time to go over the hour if the conversation is good




